
JOB DESCRIPTION –  
English Teaching & Learning Consultant 

 
Ernesford Grange Community Academy is committed to safeguarding and promoting 

the welfare of children and young people and requires all staff and volunteers to share this 

commitment. We promote a fully inclusive, caring, learning community, where all individuals are 

valued, ambitions are grown and strengths are celebrated; where students are equipped with the 

skills to play an active and successful part in society.  

Reporting to:  Head of Faculty 
 
Scale:    TLR 2b (£4399) 
 
Job Purpose 
 
To support the development of high quality Teaching and Learning across the academy through 
modelling, sharing good practice, coaching and support and delivering CPD 
 
Key Tasks and Responsibilities 
 

 Have a critical understanding of the most effective teaching, learning and behaviour 
management strategies, including how to select and use approaches that personalise learning 
to provide opportunities for all learners to achieve their potential. 

 Have an extensive and deep knowledge and understanding of their subjects/curriculum areas 
and related pedagogy gained for example through involvement in wider professional networks 
associated with their subjects/curriculum areas. 

 Know how to improve the effectiveness of assessment practice in the workplace, including how 
to analyse statistical information to evaluate the effectiveness of teaching and learning across 
the school. 

 Model outstanding teaching and learning to other faculty staff and support the development and 
practice of other colleagues within the faculty and across the Academy. 

 To take responsibility for the development of lead lessons 
 To develop the role of coach and co-coaching activities 
 Outreach work within other schools if appropriate 
 Advising on the provision of in-service training 
 Advising other teachers on classroom organisation and teaching practices 
 Contribute to the professional development of colleagues using a broad range of techniques 

and skills appropriate to their needs so that they demonstrate enhanced and effective practice. 
 Helping and guiding teachers who are experiencing difficulties and over-seeing the 

implementation of teacher support plans. 
 Take a lead in planning collaboratively with colleagues in order to promote effective practice.  
 Identify and explore links within and between subjects/curriculum areas in their planning. 
 Use local and national statistical data and other information, in order to provide: 

(a) a comparative baseline for evaluating learners’ progress and attainment 
(b) a means of judging the effectiveness of their teaching, and 
(c) a basis for improving teaching and learning. 

 To develop and share high quality materials 



 To contribute to meetings, discussions and management systems both within the faculty and the 
whole school teaching and learning group 

 To contribute to the selection for appointment of staff within the faculty and support induction 
and assessment of newly qualified teachers, PGCE students, Teach first, and SCITT students 
within the faculty 

 To link with other lead practitioners in the MAT and across the Swan TS Alliance 
 To support the coaching  and mentoring of any SCITT trainees  

 
 

 
 
Safeguarding 

Teachers  are accountable for the way in which they exercise authority, manage risk, use resources and 
protect students from discrimination and avoidable harm.  All staff, whether paid or voluntary, have a 
duty to keep young people safe and to protect them from physical harm.  When an individual accepts a 
role that involves working with children and young people they need to understand and acknowledge 
that the responsibilities and trust are inherent in that role. 
 
 The jobholder is expected to observe their obligations in accordance with the Academy’s Child 

Protection Procedure, and to report any concerns that they may have regarding a child or young 
person’s welfare to the appropriate person. A copy of the Academy’s Child Protection Procedure can 
be obtained from the jobholder’s line manager.  

 The Governing Body is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. 

 

Rehabilitation of Offenders Act 1974 

This job is exempt from the provisions of the Rehabilitation of Offenders Act 1974. Appointment to this 

job is subject to an enhanced DBS disclosure being obtained, and any relevant convictions cautions and 

reprimands being considered.  Any convictions cautions or reprimands of relevance, obtained by the 

jobholder after enhanced DBS clearance has been acquired, must be disclosed to the Principal by the 

jobholder.  Failure by the jobholder to do so, or the obtaining by the jobholder of a relevant conviction 

caution or reprimand, may be managed in accordance with the Academy’s Disciplinary Procedure. 

Health and Safety  

The jobholder is required to exercise their duty of care by taking responsibility for their own health and 

safety, and the health and safety of other people who may be affected by their acts or omissions (failure 

to act).  Full guidance regarding health and safety is set out in the Academy’s Health and Safety Policy, 

and in any risk assessments relevant to the jobholder’s role or circumstances.  Both can be accessed via 

the jobholder’s line manager and must be observed. 

Confidentiality and Data Protection  

The jobholder is expected to comply with the provisions of the Data Protection Act 1998.  Any 

information they have access to, or are responsible for, must be managed appropriately and any 

requirements for confidentiality and security observed. Information must not be disclosed to any person 



or Authority, for example a parent or the Police, without observing the correct procedure for disclosure 

as set out in the Academy’s Data Protection Policy. 

Equality and Diversity  

Sidney Stringer Multi Academy Trust is committed to equality and values diversity. As such the Academy 

is committed to fulfilling its Equality Duty obligations, and expects all staff and volunteers to share this 

commitment.  The Duty requires the Academy to have due regard to the need to eliminate unlawful 

discrimination, harassment and victimisation, advance equality of opportunity and foster good relations 

between people who share characteristics, such as age, gender, race and faith, and people who do not 

share them.  Staff and volunteers are required to treat all people they come into contact with, with 

dignity and respect and are entitled to expect this in return. 

Training and Development  

Ernesford Grange Community Academy has a shared responsibility with the jobholder for identifying and 

satisfying training and development needs. The jobholder is expected to actively contribute to their own 

continuous professional development, and to attend and participate in any training or development 

activities required to assist them in undertaking their role and meeting their safeguarding and general 

obligations. 

This job description reflects the major tasks to be carried out by the jobholder and identifies the level of 

responsibility at which the jobholder will be required to work, as at the date on which the last review took 

place.  

This job description may subject to review and/ or amendment at any time to reflect the requirements of 

the job. Any amendments will be made in consultation with any existing jobholder, and will be 

commensurate with the grade for the job. The jobholder is expected to comply with any reasonable 

management requests. 

Job Description Reviewed By: W Tomes October 2018 

 

Person Specification 
 

 Qualified teacher status 
 The ability to deliver good and outstanding lessons on a regular basis 
 Possess the analytical, interpersonal and organisational skills necessary to work effectively 

with staff and leadership teams beyond their own school. 
 Have teaching skills which lead to excellent results and outcomes. 
 Demonstrate excellent and innovative pedagogical practice. 
 Demonstrate excellent ability to assess and evaluate. 
 Have an excellent ability to provide learners, colleagues, parents and carers with timely, 

accurate and constructive feedback on learners’ attainment, progress and areas for 
development that promotes pupil progress. 

 Be able to make well-founded appraisals of situations upon which they are asked to advise, 
applying high-level skills in classroom observation to evaluate and advise colleagues on 
their work and devising and implementing effective strategies to meet the learning needs of 
children and young people leading to improvements in pupil outcomes. 



 


